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National Park College  
MENTORING PROGRAM 

FACULTY / STAFF MENTOR APPLICATION 

 

Name _____________________________________________________________________ 

Department_________________________________________________________________ 

Email address:_______________________________________________________________ 

Phone #: Work and cell________________________________________________________ 

Mentor status:  _____New    _____Experienced 

 

What is your academic area of interest or expertise? 

 

 

What are some of your hobbies? 

 

 

 

Describe some goals that you can help a mentee work towards: 

 

 

 

What would you like your mentee to know about you? 
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THE NPC FACULTY/STAFF MENTOR’S ROLE IS TO: 

 Provide leadership for the student mentee 

 Engage in a positive relationship with the student mentee 

 Support the student in achieving success in his/her own terms 

 Assist the student in developing goals and directions for the future, including a degree plan 

 Guide the student in developing the plans for achieving his/her goals 

 Reinforce the student’s successes 

 Refer the student to appropriate services as needed for success at NPCC 

THE NPC MENTOR’S ROLE SHOULD NOT INCLUDE: 

 Providing counseling, advising, teaching or tutoring!  (We have faculty and staff hired to 

provide these services.) 

 Providing solutions to all the issues facing students today 

 Discussing mentee’s personal information with others, unless life threatening 

A NPC FACULTY/STAFF MENTOR’S responsibilities include: 

 Meet bi-monthly with mentee during the academic year  

 Setting times and places for mentoring sessions with your mentees 

 Participating in mentoring trainings, mentor support meetings, and program-sponsored 

social activities 

 Serving a minimum of one year in the program January - December 

 Reporting program information to the coordinator, Suzy Still, information includes a log of 

meetings, activities, concerns and success 

 Assisting in assessment of the program 

 Contacting a specified number of part-time students who left school and did not graduate 

and encourage them to return 

 Following program’s policies and procedures 

 


